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Melita Rant is a teaching and research assistant of management and organization at the 
Department for management and organization, University of Ljubljana, Faculty of 
Economics.  
 
Her research is focused on issues of coevolution, organizational development and 
change, organizational identity and organizational decision making though relativist 
(symbolic interpretive) and complexity theory perspective by application of research 
methods of multilevel hierarchical modeling and quantitative narrative analysis. 
 
She is a member of international scientific associations of EURAM and EGOS.  
 
She received Faculty award for extraordinary study achievements and the Prešeren 
Award for her graduate thesis on finance and accounting (1998). She has M.Sc. in 
economics (2001) and Ph.d. in management and organization, in which she explored 
organizational adaptations from dynamic organizational fit perspective. 
 
As a member of Department for management and organization, she covers the 
following courses: Management, Organizational analysis; Organizational design; 
Organizational theories.  
 
She was a member of several research and counseling project on organizational change 
and redesign (Macro and micro organizational redesign of electro-distribution system on 
Republic of Slovenia; Strategic turnover of hotel chain Lifeclass; Finance, econimics and 
governance of Slovenian castles; Knowledge management in Slovenian army).  
  
 


